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1 The World’s Cities in 2016: Data Booklet » I [E o Z:J1L : http://www.un.org/en/development/desa/population/publications/pdf/urbanization/the_worlds_cities_

in_2016_data_booklet.pdf
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1“Gartner Says 8.4 Billion Connected ‘Things’ Will Be in Usein 2017, Up 31 Percent From 2016”, &7&243@if\is » 201742871
2 “The talent challenge: Harnessing the power of human skills in the machine age: 20th CEO Survey”, 4K 3E
3 “Research Shows That 3.9M Americans Now Work On-Demand Jobs, Majority Do So Part-Time to Supplement Income”, W& (Intuit) 3@iflfg » 20174F28 218 ; K “The

gig economy workforce will double in four years”, Recode, 2017455 25H
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4Tim Harford, “Think like a supermodel if you want to win from the gig economy”,  (&@ilHiY) , 2017475141
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2016F — L7 (PAEE R AL ITIR)
( Harvard Business Review) &> HI{EE RIE
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FTEIIME T RS EBRATHD: GRIZE
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BAWRTHIEF . #if: “FREJLEHKAN
BESEN, SRBZARAXBERATHER
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5 %451 2:% | “Employers IBM, Aetna, Best Buy cut back on work-from-home deals” »  (*£/R# A1iZ) (Wall StreetJournal) -+ 20174E7H27H
6 Jon Younger 1 Norm Smallwood, “Managing On-Demand Talent” » (P&f#g I/ FiE) (Harvard Business Review) , 20164E1/328H

© The Economist Intelligence Unit Limited 2017



PRnMEE RE

i B KRR+ EMERREIEAMNTERFLIESXERR, HINRIFHERNE
HE T ATEEE. ML ERaRFIERIE.

AIE&E TEs LA A

B ATEEEERIEEAIFERIENIA W EERAAHEREEXRRR. T4k
AiX—4EH, SHREELE -1 TS #. B TRERFEHIZE ERERER
E. ZEERINEBLASHEL, BHR WM 7E BRI BT TAER T2 MRS BR 4
RAARRSFEET — L@ SR, fi Fro ENZEEHSAEXLIFTIES
MEFRS- FRERINEMIT R AR, it

S IE N 3 B4 RS o

B ATEEEMREESEEITRES,

FHHRE R AT AR LA E/NE
Erhgy, BRI EE SR IUIARRIR
&, AINBARBEANNRE. St
MEMATR T NELEEZEEE
Ao

F2: WHEMBETREEY (BH 2i)

2018 11,197
2017 8,381
2016 6,382

kB SEM (Gartner) , 2017418
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FIRMFEHAREGT —FEENEE,
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W, R R e B A E = E B A E
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FHI—A BB B AR Z = TER
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7 Jessica GrossmeierZs » “Linking Workplace Health Promotion Best Practices and Organizational Financial Performance”  (2009Z20154F14%235%) ; JzRon Z GoetzelZ:,
“The Stock Performance of C. Everett Koop Award Winners Compared With the Standard & Poor’s 500 Index”  (2000Z20144FiA%325%) - WS E#RF 20164518 K FKIE

@Rk 53R35EE*F)  (Journalof Occupational and Environmental Medicine) 4475 F
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2o

REEFKINARIZEXFE M -
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EANTEaEAMI1ENER NIRRT B 2 5 E
EEBWESZ. “ATEEEATETESH
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8 Artificialintelligence in the real world: The business case takes shape, 2016418
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SRR “The Future of Jobs: Employment, Skills and Workforce Strategy
forthe Fourth Industrial Revolution” , 5425 it (World
EconomicForum) , 2016. HEAEF—I$EBEA N RREF
HESBENEKAE.
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9 BAAREM MR T EREMTERIRR » BRRKHEN TIERERIRINMMEIIRD o PIRAZ) 75 2013E L RAIXTEME AN » TEITE
FR15%LL TN HIAAB B T2 5 TAESEE - (BERINI A T40% 0 2 ok P& ME 820 . Angela Lebbon F Dene Hurley, “The effects of workplace leisure behaviour

on work-related behaviour”, Journal of Behavioral Studies in Business, 20134
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