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To better understand the most important geopolitical and macroeconomic
opportunities and risks facing businesses in the Middle East, The Economist
Intelligence Unit conducted a survey of 400 senior business executives in the region.
The research explores how these are shaping market expansion strategies and how
businesses are adapting amid industry disruption led by advanced technologies.

EXTERNAL ENVIRONMENT

Top three risks cited by executives:
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The region’s business leaders are not swayed by short- and medium-term geopolitical risk factors.

GCC tensions with Qatar: No direct impact on their business:
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INTERNAL ENVIRONMENT

Executives expect advanced technologies to be deployed more widely in three to five years.
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Top impediments to adoption of advanced technologies (Al, loT, robotics, blockchain):

High capital investment requirements

Cyber-security concerns

In-house skills shortage

Limited understanding of advanced technologies among senior management

Preparing for the Fourth Industrial Revolution:
& Upskilling employees

&/ Hiring new talent

of respondents have taken
o Trialling Al and blockchain
to prepare for the
adoption of advanced

technologies.
8 Non-C-suite respondents more likely to recognise

the impact of advanced technologies than C-suite.
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